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Lt. Col. Huntington, Jr. August 30, 1942

Colonel Buxton

80 - Organization Progress

By way of keeping you advised of what I am doing
in the way of organization I wigh to report as followa;

1. I have obtained the consent and support of
the Principsl Officisls and Heads of Geographic Desks of SA/B
to a program of close cooperation between the two Units -
involving the following:

a. The use of common Geographic Desks on
which will be placed representatives of 8.0,

b. The working out of a training program
which will be combined to the point where the students become
SI or 80 specialists.

én The pooling of information through the
use of & ocommon YReporting Board®,

2, Colonel 8rooker, Commendant of the British
Canadian School, hus agreed to pend a pert of each wesk with
us as "Advisery Director of Training®., He, Dr. Baker, and
Captain Brewer have evolved a Training Syllabus and a set of
instructions for the Geographic Desks, a pumbered copy of whlch
is attached hereto.

3. It hap been agreed by sll concerned ( includ¢nr,
ag I understand, Colonel Donovan and yourself) that the SO
Treining Program should ook te quality rather than quaentity
production. Our British friends and visitore are in thorough
accord with this program. We are consequently currently
attempting to find four or five country house esteblishmente
(of the type of Dr. Baker's) where our various courges can




be installed and operated.

4« By reason of the change in Training Program
and Tralning Objective the areas heretofore in use will be
unsuited tc our needs. I% is believed that some of them and
thelr equipment, however, may be useful for Guerrillu
Praining. I would suggest, in this connection, thai the
Winterizing Program heretcfore authorized be held im abeymnce
until Coleonel Goodfellow has decided whether or not he wishes
to utilize the areas in question.

5. ¥e have projected an 80 Headquarters and Field
Organization and attach hereto numbered copies of Charts 1 to
4 inclusive indiceting our preliminery ideas on organizetion.

6. Since it is evident that SO Persomnel (certainly
Administrative Personnel and Heads and Assistants of Hissions)
must largely be commienloned persomnel of the Army or Wavy,
we have asked for an increased Allotment and Procurement
Objective for the SO Section. It is balieved that the Allotment
and Procurement Objective requested is the minimum required to
meet SO needs as beet we can visualize them at the moment. They

will only muffice, however, im the event we are able to transfer
to Theator Commanders the personnel of our various Yiscions as '
they are sent to the Fleld, thus creating vacancies with which
to meet the needs of new projects as they matorialize. 4
geparate memorandum is being sent you on this subject.

7. Our progress with respect to ¥issions and
Projscts under discussion and & report concerning Hissions already
in the Field will be made the subject matter of & separate memo-
randum, We are currently in the process of familiarizing the
Geographic Degks with Projects on hand.

8. .. ™e will separately report on the question of
"Production and Supply®, which iz a matter of vital concern to
this fection.

Fllery C. Huntington, Jr.
Lt. Col.; AU.S.

Copy Ho. 43 attached
Copr=Hos—42-atteched

ce to Colonel Donovan
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To all Country Scction Heads

Furthor to our conversations at the mceting
held on Wednesday, August 26, 1942, wo arc enclosing
herewith some notes which we foel may be of valuc
concerning various aspects cf subversive work. We
are also onclosing a copy of a proposcd syllabus of
training which, it is proposed, will be available
as soon as the training schools are sot up.

The papers cncloscd are not in any way intonded
as being a dircctive or as being static. We merely
put them forward as boing a basis for thought and
discussion. We shall look upon it as o favor if we
could have your rcactions, comments end cdvice .at a
meeting on Wednesday, September 2, 1942 ot 5:00 P.H.

R. M. Brookcr
Licutonant-Coloncl
Advisory Dircctor
of Training
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SYLLABUS OF TRAINING
: Below arc sot out all the subjccts which will bec avail-
. ablc to students in cach of the training schools under our
- command. It must bo born in mind that all training programs
will bc flexible and programs in cach school will be bascd
‘on the actual requirements of the group in training, as
spccified by the gecographic desks concerned.,. This is merely
to make it clear that the complete subjects aveilablce arc
shown although therc will be cascs where students naturally
Wwill not requirc training in all of thc subjccts mentionced.,
A. Prcliminary Training School.
1. Organization and Equipmcnt of the U.S. Armcd
Forces.' '
2. Hap Rcading.
’ ' 3. Skcteh Moking.
4. Militery terms and clomentary tactics.
5. Ficld craft.
6. liorsc Codc and usc of the Korsc Koy :
(including an aptitudc test for possible
capacity as a W/T operator). Blinker and
scmaphore,
7. Scouting and Patrolling.
8. Voapons Training (Small arms).
9, ’Closo Combet - Elcmcntary.
.‘ v 10. Simplc Explesives (no dovices).

11. PFirst Aid - Hcalth - Ficld Drcssings, Dict, cte,d
12, Proliminiry Assault Training and Planning.

13, Outdoor practicc cxorciscs.

Coursc to last approximatcly threcc wocks.
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B, On complction of prcliminary training,” those
students which rcquirc any or all of.the
following training, will bo scnt to the appro-
priate schools undcer Coloncl Goodfellow'!'s
command: : o

1, Para-military training.
2. Aquatic Training.

b, Parachutoe Training.

C. Advancod Training School

‘ 1. Introduction
2. Sccurity aspcct of subversivo activity.
3. Organization of an informotion scrvicc.
4. Covecr. |

. 5, Objccts and mcthods of a counter cspiorago
‘ ., - orgenization.

6. Thc arpival and ﬁho first 48 ﬂours.
7. Dcscriptions,

8. Obscrvation and survoiliqnco;

9. Housc scarchecs ond railds.
10. Body sqarphbs{ | -
11. Usc ond typos of influoncos.

v

12. Approaching and rccruiting egents.

' ‘ © 13, Hondling of Agonts.
. 14, Orgonization of Agoents, g
15. Intcrnal communicctions. N
15(a)ilorsc Codec, Koy, blinkcr and scmaphore.. .

16, Extornal Comaunications. : ¢
17. ZEstablishment and organization of hcadguarters.
18. Passive rcesistance.

19. Sclection ond survcj‘of targets.

20, lickecup and disguiscs.

2l. Planning and methods of attack. Part 1 and Z.

SRy




26,
27.
28.

29.

30.

47,
48.

49,

INND 992028 |
Landing of Agents by parachute aﬁd‘solecffdn“"——
of landing grounds and rcccption committces.

Intorrcgation.

German counter cspionage methods. Part 1 and 2.
Dcfensive Mcasures.

Intolligonco Reports.

The Nazi Party and its organization.
Organization of the German Ausslands.
Organization of the German Police.

Germon counter ospionage.

Propeasonda and puiitical subversion,
Propaganda Rcconnaisscance,

Fundamentael tcchnicel propoganda principlos;
Propeaganda Production,
Neproducticn Mothodé.
Subvorsiﬁc propaganda to eneny forccs,

Codcs and cypﬁors.

Sccerct inls,

Railways.

Field craft.

Gucrrilla warfarc.

Demolitions and dovices,

Closc Combat - Advancod. ' o
Vicapons Training - Advanced (Small arms).

llap rcading and usc of the compass.

Wirc tapping aend listening devices.
(including construction)

Outdoor practical cxcrciscs.

Lock picking and Burglary.

»

Pceriods for Revision , Problems and Discussion,
also the writing of a Thesis.
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50. Tirst Ald - Health - Ficld Dressings, Diot, ote.

Coursc to last approximotely four weeks.

I. Spcecialist School .

je

L. Cyphers U.8.8. Map and acrial photograph rcading.
2. Orgonization of cnemy armics.
3

« JIdentifications of cnemy forccs and cquipmont.

7. Rating of sources.
8. Reporting of army, navy and air information.
8. Outdoor practice cxcrciscs.

10. liorse Codo, Koy, blink

and scuaphore.

Duration of the course dgpendent on reghirements.

E. 8S.0. Spccialist School ﬁzz
1. Industrizcl Sabotagse, gencral ond particular
according to. requircmonts, :

2. 0.8.8. special cyphers,.

N 3. 96-hour or longer spcecific assigmacnts in the
home ficld.

4. Horsc Code, Koy, blinker and semophorc.

Length of coursc variod according to requircmonts.

BN




F. Fiocld Opecrations School

The work of this school will consist of
rovision and practicc cxcrciscs to as ncar as
possible actual conditions, varicd to suit the
individual cascs. ) '

Sugrestions to Geographic Dosks

. It is suggested as of paramount importance that
thoe contact officef of the country scction concerncd
shall visit his agents at lcast twice at cach stage
of their training. It will be up to the country
scction contact officer to decide at what period ,
after his students have started advance training, to
discuss with them in detail their individual cover
and.on the nccessary requircments thot go with it,
such as clothos, papers, ctc., ctc. :

. ‘ " It is absolutcly essontial that the officer

’ ‘undertaking this work should be absolutely in tho
confidence of the students and to have, himsclf,
already undergone the compleote training.

It is very strongly recoumcnded that as soon as
the schools arc sct up and ready to start functioning,
the first pupils to take the coursc should bo those
officers cnvisaged as being the contact officers of
the various country scctions. Very great importance
is attached to this as it has boen found from constant
oxpericnce that when a student has undergone complcte
training and a contact officer has not, therc is, to
'say the least, considerable divergence in point of

. vicw ond lack of understanding which is almost in-
. o variably fatal to the confidencc of the studont,

o
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"OUR BUSINESS" T

1, GENERAL -

A.
B.
Ce

D..

Our orvanlzatlon constitutes a major weapon of
warfare and- is the only weapon which will con-
tinue on, even if all else fails,

Therefore our organization must be successful.
Many organizations have in the past been un-~
successful for one or more of the following
reasons;-

Penetration

Bad Security

Insuffient attention to quality as opposed to
quantity. .

Inefficiency

Ours must therefore be an organization for the

‘elite only and it must be felt by every individual

in the organization that it is a privilege to be
in it.

We will therefore consider a few facts of what
constitutes our business,

24 SECURITY

4,

General

Security means the protection of the individual
and of the organization as a whole from the
cnemy.

Security 1s a constant factor and therefore the
security angle must be consldered in connection
with every act of an individual or operation of
the organlzatlon as a whole. . f,y

‘There 1s only one way to consider a security

problem and that is to.put oneself in the other
personts shoes-and ask oneself in every case
WHAT DOES THE ENEMY WISH TO ACHIEVE IN THIS
CONNECTION AND HOW WOULD HE BEST SUCCEED IN
DOING SO, Clearly, his three main objectives in
connection with our organization are as followsiw

i. To penetrate our organization and so obtaln
details which will enable him to neutralize all

-our activities,

ii. Failiﬁg penetration to obtain'the identity
of our agents either. when they are rccruited
during their period.of training, or in the ficld,

’




B.

@Nn“s'vbzbzs |
- 2 _ T

e

Securing of Information =

Information in our business is not property

of the individual but tho property of the .organ-
ization as a whole,.This includes all our repre-
sentatives overscas,. '

Leakage of information can take place in two
ways, both of which are equally bad,-First of
all wittingly and secondly, unwittingly,

i. Wittingly- The way to causc leakage of infor-
mation wittingly is by carclessness in the re-
crulting stage and to allow the encmy to penctrate
the organization, :

ii, Unwittingly- The way to prevent information
getting out unwittingly is to obey the fundamental
principle: of using one man for one job and limit-
ing his knowledge to that which is nccessary for
him to perform his/her particular job,

Personal Sccurity Measures-

i. Have a good covor story = Covor does not mean

only the gulse you assume to be able to do your
work. Every act you do in this business must have
covere

ii, Avoid being conspicuous - B eing conspicuous

in our business means any thoughts, words or deeds
which do not tally with our cover - personal idio-
syncrasics- behavior - dress - habits - associates -
contravention of rules and rcgulations,

. 111, Use Discretion -avoid carclecss talk, do not

discuss your work outside the organization or with
persons ingilde the organization who do.not nceed to
know, In deciding how much or how little to toll

a person, always ask yourself "Does he need to know
this in order to do his job" ? This is'the only
standpoint from which to decide. Unguardcd replics e
or "hush-hush" attitude, Haove a simple statement
ready and stick to it, As organizer keep full plan’
to yourseclf, Collaborators should know their own
job only. Senioroty in an INDIVIDUAL DOES NOT
NECESSARILY MEAN DISCRETION, :

iv, Communications - Telephone - letters ~ tele-
graph, Whore they must be used take the utmost
precaution, . . :

v, Documents -~ Don't carry incriminating docu-
ments - burn waste paper and cgrbons - don!'t leave -
letters about, Always select what papers and letters

" you are going to carry,

YOUR LIFE MAY NOT BE IMMEDIATELY AT éTAKE BUT
SOMEBODY ELSE'S MAY BE EVERY MINUTE OF EVERY HOUR,

~el




E,

Know Your Eneiy.
i, Enemy C.E. Methods and Personncl,
ii, Local C.E. lkethods
iii.Agents Provocateurs

1v.,Lochl Restrictions

Planning for Emergoncy ”

i, Be tidy and orderly - protcctlon in case of
scarch.

ii, Danger Signals

iii. All clear signals - always consider as far
as possiblec in advance cvery possible emorgeney’
that might arisc and forstall it with plans mede
in advance, :

SELF PROTECTION AND GOOD PLAWNING PROTECTS THE

-INDIVIDUAL AND THUS THE ORGANIZATION AS A WHOLE.

3. RECRUITING S”AGE..

B.

Steps must be taken to assurc Lhc bona-fides of
evcry potential agent by -

Check up his rocord with all available sources,

A close study of the man's own character and
story, namoly that any pcerson rccruited in this
organlzatlon should undorgo & thorough interro-
gation covering his whole life before he is re-
cruited.

Reeruits should be given christian names at the
outset by which they should be referred to .
throughout training or operations., ! °

Under no circumstances should a person of this:
organization have two names, if they wish to
take a falsc name they must do so consistontly Z
and under 21l circumstances, '

- 4. INFORMATION

A,

Two lzinds of inform&tion - nogative and positive

The scerot of good protoct;on and good operation
is first and last good 1nform&tlon.

Every individual in this orgunlzatlon is an in-
formant ‘and must considor themsclves as such,
It is the duty of every individual to train -~
himself/hersclf in powers of obscrvation. To

do this sclect things or persons which you like
or dislikc or which arc ncutral and analyzc
your feeling,

- o
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" B. Take advantage of carcless talk at all timos.

Ce Disgruntled or non-security minded porsoﬁncl.
D, Makc false statoments to elicit corrcct replies.
E, Affoctlng 1gnoranco and thus encouraging others

to air their knowlodgo.
Fq Building up an informative secrvice.
COVER |
A, General

Freudom - financial - social - movement- 101suro.
?. Esscential details,

Name - history - documents - clothes - behaviour
(money-associates-table manncru-tastoe-local
conditions-slang-mannerisms).

COUNTER LSPIONAGE -~

A. The C.E. Organization does not set out to catch

: people, rather than to make them catch themselves
by becoming conspicuous or to prevent subversive
activity occuring in any arca at all, -

Ba This work is achieved by -

i, Preventative control mcasures - control of
1dcnt1ty - movement - action - communlcatlons -
publicity

ii. Dctective moeasures - informant service -
security lists - snap controls - penctration -
surveillancec - consorship - radlo intcrception -
cte..

PLANNING - : ‘ 7
Succoss in our businoss dopends on good planning
as it is csscntial. -

A, To retain thc initictive at all times, e.c. in

. recruiting or in an emergency. .

By, To maintain the element of surprise.

Ca To make a neceszary get-a-way.

Plans . are necessary for every isolated operation
e.g. a journey, recruiting, contacting, active
operation, etc,.

RECRUITING -

(.
<

Recruiting is a very vital operation and requires

.
S
v
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firstly - good information, Secondly - success-~
ful and careful planning,

Survey of the locality - state of local opinion-
industries - occupations,

Consideration of types needed - insiders-
specialists -~ cutouts ~ Boites aux lettres -
accomodation addresses - couriers - collectors
of imported material -~ stores of material =-
headquarters - women, :

1. Survey of potential agents - It is from ranks
of an informant service that first recruits are
most likely to be drawn, many of the remainder
will be 1ndlcﬂted to you by the same means,

ii., Put quality first - a bad agent will jeopard-
ize your organization, Get full information about

a potential agent before approaching him e.g.
interests, weaknesses, character, religion, politics,
nationality, otc. ' .

iii, Approach to potential agents - Get to know
your man,

Self Introduction
Introduction by mutual friend
ive. Coming down to business - Change your line of

appeal to suit the case, eg for a priest, based on
religious grounds, etce

Let any concretc suggestions come from him in the
Tfirst stagese.

Test reactions thoroughly beforc coming out into
the open,

Sound by half-suggestions.

Leave yoursclf a way out in the event of a re-
fusal, ’

From the firstvgive him an impression that we are
part of a powerful and well organized body -
prestige counts heavily.

DO NOT TRY TO BUY PEOPLE.

9. HANDLING THE AGLNT -

o

A,
B.

Agents require firm handling,

Every agent wishes to feel, even though he has
not met him, that he has a "CHIEF", If an agent
only deals with the deputy of a chicf, the deputy
must have latent qualities as a leader, If he has
this it does not matter how far t he agent may be
removed from the fountain of- authorlty, the deputy
symbollzes the chief,. ——~
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The whole of our organization ultimately de-
pends on the agent and what he can achicve in
the field. Build up the morale of your man” for
2ll you are worth, Wever keep peoplc hanging
about; always give them definite orders, C.ge
"toke a fortnight's lecave",

Never intervicw an agoent without previously
studying his documecnts and always have a fow
personal facts dout him at your disposal, How-
cver short the time you give him let him feel he
has your attention. ’

Don't forget the best agents can be highly tomper-
mental - moody - cautious - courageous - timid-
daring and adventurous. To handle them aright the
employer must have the paticnce and understanding
of en Impressario if he is to keep his dancers
doing their stuff for the public night in and.
night out, o »

Fix details of salary and expenses immediately
after rccruiting.

Consider grading agents,

Discuss every cventuality and what you are pro-
parcd to do about it, openly and frenkly. Suggcest- -
ions must come from you, e.g. illness, dependents
pensions, death, commissioned rank, ctec,

Train the agents in securlty immediately before
they lcave on a coursc, ctc, S :

The greatest safeguard against blackmail and all
forms of indisciplinc is to foster in your agents
that they arc working for an immensley powerful
orgonization which can be benovolent to loyal-
itics and ruthless with rcbels,
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SELECTION OF AGENTS

RECRUITMENT -

The first stage towards implementing any plan
is to find the personnel to carry it out, The
best method is undoubtedly to recruit agents with
a view to their carrying out part of the plan,
but this is often a counsel of perfection, and it

-1s more often a case of selecting whatever talent

is available. In that case the plan has often
to be modified or even a minor one built around
the agent.

The preliminary interrogation of the recruit by
the prospective employed will be a guide as to

his capacity and into what place in the plan he

is most likely to fit as well as his reliability -

The employer will have to depend largely on his
Jjudgment and knowledge of human nature to assess
the value of these two important points,

- TYPES OF AGENTS =~
Various types of agents will bo required, such
as = :
‘A, Organizers of,
. I. Sabgtage
II Political subversion and propaganda,
IIT Intelligence )
B, Wireless Operators
d; Couriers
D; Operators,

It is evident that it is uscless to recruit, train

and despatch agents unless there is a ground or-.
ganization in the Country to use them. Every
effort must therefore be made to find good organi-..¢
zers first - men who can recruit and dircect a
service., It is indecd argusble whether it is
worth while to recruit the rank and filec, e.g,
couriers and operators in this country, - Thc or-
ganizer should be able to find most of thesc -in
the country itself and train them, This gets over
the question of 'cover! and the difficulties of
getting the men to their posts. We will, however,
want a certain number of men with technical :
qualifications - c.g, in W/T transmission, demoli-~
tions ctec, S ’

QUALIFPICATIONS -

Pcrsonal,

A good organizer nceds many qualifications, which
we will divide into Personal and Technical,
s

—

i -

i. Must have courage, resource and~determination,
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ii, Must have powers of loadershlp and also
of organization,-

iii. Must be intelligent and capable of quick
d00151onu°

iv, lMust inspire his men with confidence,

Ve ~HMust have a flair for underground worlk and
therefore ablc to protect hims clf azainst the
country's C. E. scrvice.

A vory prominont or striking personality has its
dangers but may be worth it on balance.

Technical.

i. Must be able to pass as a.nationzl of the
Country if his cover. demands it, ,

ii., Must have a good 'story! to account for his
o bsence and roturn.

iii. Must be able to find mcans of existing, e.ge
a job, in occupied territory. ’

ive Must know intimately ‘the. country in which he
is operating -

Ve Must

be young enough and it enough to land
by parccimle or by boat, if thogc‘are_thc msans
whiclh he TUST use, LT

Ti. ¥usl nossess a sound tcechriecal kn Wl‘&nc of
nch he 1s to orpanize - e e CIie
nolitions, projapganda, invelligence,

‘

plosi- vs,

TTATI
il e

Considereeic attention mu~t nebura 11y be paid to
the r wnt of personz of a Foreipn Oripin
in trs iiowoed TForces, for onc ezpects Lo Find

23 younger and more virile clements, tub
e

nowever, other circles WHLCA, i trey
Jvide agents from itheir own vanxs, con
L thom for us, sSuni: as s

Financial and business circles,

‘Religious organizations, c.g. certain monastic

orders,

Shipping Industry, e.g. sallors,
Educational establishrents for cmigrants,

Emigrants to U, S.-A,

Persons of dual nationality, =

i .

Members of racial nminoritviecs,

28

o

expcct these elements to 1ast Torevar,
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DIVIDED LOYALTIES =

7.

Considerable difficultics over the question of
divided loyalties may arise, particularly in the
case of potential agents who have been some time
out of their country and do not thercforc know

the actual conditions obtaining therc, A man
will very often say "I am quitc preparcd to go
back to Rurutania to do all I can against the
Enemy, but I will do nothing which will hurt my
country or her people.," Very understandable, but
rather o large rescrvation., It nay be possible
during the troining period in this country to
agree on a programme which he is preparcd to carry
out, but oncc he arrives in Ruritania, circum- ’
stances may arise to causc him to change his mind,
It will also bc impossiblc to feel that he will
carry ouf blindly subscquent orders which may be
sent him, ' :

ENLISTMENT o~ o :

Wien a time has come to cnlist a man he should be
asked if lic is willing to undertake o difficult
and dangerous .task, making clcar the risks: in-
volved and an ideca of the'kind of training, withe-
out réveeling the actual plan or work to be under—
taken, . ‘

After the period of preliminary training the or-
ganizoation should scttle with the. agent the teorms
on which hc will be engaged., THE EMPLOYER MUST
BETCERTATY THAT ANY PROMISES LADE CAN BZ FULFILL-
ED, as any disappointment in this directior is
likely to shelie the faith of the Agent -~ e.g,

Comriissicn in the Army, cte,

important that the employer should cone
currency he will pay the Agent; and

arrangemente, :

cested that each Agent should receive pay

METGncy of his Country, and a stipulnted .-
~ilowance whilst the Agent is in the T.S.A.
or Couniry other than his own, The rate of uvay
sheuls b~ increased aubomatically should tns Dar-
shurisr; rower of a currency fluctuate,

HANDLIT U,

From the very first tentative approachzs the-apeat

.must feel that he is dealing with a powerful,
well-orpganized body. AS HE CAN ONLY JUDGE OF
TIIS FROI HIS INMPRESSIOIS OF THE Fmy PIRSONS HE
CONTACTS, IT IS ESSENTIAL THAT THE PERSOVALITIES
0" THE RIECRUITER AND TIE COUNTRY SECTION CONTACT
OFFICER SHOULD CARRY CONFIDENCE AND CONVICTION,
The slightest sign of amateurishness or hesitation
will be quickly noted and the result may be
serious. Prestige counts very heavily in any
secret society, and an agent is not going to risk
his ncck for an brganiZationyin which he has not
the fullest confidence, ' RN
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; ' OPERATION OF AGENTS - L
1. .DUT.[J_.S OF EACH ORGANIZER

Ti{E DUTIES MUST BE CLEAR TO HIM BERORE dIb DE-
PARTURE; NO CIANGE SHOULD BE MADE Il THEN
A DURING HIS ABSENCE.
ﬂb] mey include some or all of the following:
A, Passive Resistance. '
B. Propagonda.
Ce Sabotage,

D, Orgenization of a sccret guerilla army and basic
preparat;ons for an cventua 1 rising.

E. Intelligence Work,

2, DIVISION OF DUTIES

o ) The organizer's dutics shuuld bc divided by
) geographlchl area, by group, c.g, miners, pro-
. testants socialists, or By type of work, c.g.
v propagenda, sabotagce. The type of orgonizer can

: then be selected espccially suited for cach
class of work, uecurlty will benefit if the groups .
under each organizer are kept entircly separate; :
the possgible bad sccurlty of onc will not
jeopeardize others,

Each organizer niust be responsible to one cmployer
only, who must not oxpcct him to do the work of
another,

All these points can bo decided before the orgon-
izer's decparturc.

8 Se ESSENTIAL WEEDS -

A. Security., o

This 1s the most important assistance that em-
ployers.can give, -

' X - .
i, Haking sure thot outsiders do*suspect ‘the
existance of a sccret organization, .

ii. Giving to persons inside the organization
only the minimum information necessary for eff-
iciency.,

iii, Keeping.all groups as nearly éeparatc as
possible,

iv. liaking surc that "bad" agents arc sultably
dealt with,

“n,
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B. Adequate suppliecs of moncy.

This must be sent promptly to organizers. It is
impossible to control their expenscs except by

comparing them, cver long periods, with the

rcesults obtained.:

Ci Adequate Matorial

Not in excessive quantitices, but must be sent as
soon as required. The organizer is the best judge
ol what he requires, Illc should not be sent what he
does not ask forij .

. D. Reserve Agents,

They should be available to be put at the disposal
of the organizer as soon as he asks for them,

E. Advice -

This must always be quite clcarly distinguished
from orders.

’ .F, Orders ,

They are often best givon in the form of advice or
of "instructions". Organizers should not be ordered
to co-opcratc with third parties against thoir bot-
ter judgment, nor to attempt tasks which they decm
.tooc risky. In this the organizers opinion merits
particular rcspcct, It must not be forgotten that
no regular discipline can exist to enforce obed-
ience. Orders must be clear and bricf. They can be
gencral, negative or positive,

i. General orders are equivalent of standing
orders and cover the organizer's duties, territory,

‘ ii, Nogative orders refer to what he may do, 6.5
digcontinuation or postponement of plans.

iii, Positive orders must be cerefully given, if 4
possible, with reasons, The organizer must not o
think that the employer is indifferent to his safety,

4o HASTE AND BOTHER -~

THE ORGANIZER MUST NOT BE BOTHERED TO PRODUCE ~00
EARLY RESULTS, UNNECESSARY EXPLANATIONS, ETC. The
fewer mcssages he must scnd, the more sccure is
his position. Hec nced not tell hig cmployer morc
than the minimum nccessary for cfficiency, nor
reveal his cover, ’
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5i SOURCES OF INFORMATION =~

Must be available to employori Facts bearing on
sccurity must be sent to the organizer at oncec.

He must be posted with ncws about his successes.

He must not be overburdened with unnccessary details.
He should not be notified of noew orders or changes
of plans until they are finally approved;

6o ALL INFORMATION ABOUT ZACH GROUP -

This must be available to .the cmployer, so that he
will not impose upon it tasks for which it is unfit.

Te , CO-ORDINATION -~

.Coordination between the work of groups in diff-
erent arcas and/or trades etec., is vital, By di-
verting the attention of and by straining the
enemy's C.E,, it helps sccurity, The co-ordinat-
ion of the activitics of groups alsc increases
their effcctiveness, e.g. simultancous acts of
sabotage arc worth morc than single.

' 8, COMMUNICATIONS -~
Cormunications with agents is normally by W/T, It
is esscential that a second linc be maintained, No
matter how efficient thce first, it may break down.
The second should be dormant but ready to replace
it instantly, otherwise the whole organization
will probably collapse,

lMessages should never be sent the some way as
material, This is o danger %o the sccurity of
the rcecipient. :

99,, THE PRINCIPLZES OF RELATIONSIIP -

: ' The principals of rclationsShip between employcr and

’ organizer are similar to thosc between organizer and
collaborator. The organizer is, however,-largcly de-
pendent for information upon his cmployer alonc, His.&
mecans of communication with subordinatecs arc slow
and unccrtain,

10, IDEAL -

The whole organization should be like the human
body. The movements of the limbs, although un-
connccted, arc perfecctly co-ordinated by the
brain as the centre, :




: ‘ WHAT THE AGENT EXPLCTS FROLI HIS EMPLOYER.

1. A CHIEF OR LEADER -

Whether an agent is in contact with the chief
of the organization or not, ENTIVLED to feel
there is ONE. :

If agent only deals with a deputy of the chief;
Deputy must have latent qualities of a leader.
If he has this, 1t does not matter how far agent
may be removed from fountain of authority. De-
puty symbolizes "the chief",

, Important - especially in early stages of agent's
. employment - that he should, as far as possible,
only have ONE. Deputy to deal with,

Example - Agent "A" of Lapland, Deals with Mr,
Jones, Knows Mr, Jones has immediate superior Mr,
X, head Lapland scction, who_ is responsiblc to the
chief. Do not introduce lMr, Brown if Mr. Johes
‘temporarily away. Do not break chain of authority,

@ 2. FIRMBAWDLING -

Every agent, however individualistic, apprecciates
FIRM htrdling, Especially if he feels that it is
humane ard just. MNust feel he is under a form of
discipline overy bit as strict as that.IMPOSED on
a man in any first class fighting service.

Agents entitled to have a scnse of "esprit de
corps”, Owing to the naturc of "Our Busincss", more
difficult to establish than say in a fighter
squadron, Yet it can bc done, 'Up to the employocr,

It should be as difficult for a man to get irto.
"our busincss" as it is for 'a man to get into the
Combat Air Forcc as a pilot,

. 3. CLEAR DIRECTION AS TO THE GENERAL PURPOSE AND POLICY
OF THE ORGANIZATLON -~ i

&

A, . Dealt with fully at Finishing School.
-B. * Continuc to pump it in,
"G, From cmployer, agent expects to get a sense of

being a member of a large, well-organizcd and
important concern,

4, CLEAR DIRECTION AS TO HIS INDIVIDUAL ROLE ~

From the moment an agent is engaged or seclocted as.
"being suitable for advanced training, he

should have some idea as to how and whore it is
proposcd to usc him, An agent should ncver be
"lcd up the garden path", Tell agents the hard
side of "our business" and any particularly diffi-
cult task or condition. An agent expects, in
"exceptional cascs™ to be able freely to decline

a task suggested by his employer without penali-
zation, o ‘
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CUT ABD DRIED FINANCIAL TERMS =

From the outset there should be no vaguencss in
the agent's mind as to:« ‘

A, What he is to be paid in the U.S.A;

B,  What ho is to be paid when in the field.
C. When and how payment is to be made,

. It is cssential that agonts should be paid promptly
on the day arranged. If an agent abroad expects
money to be paid into a certain account in USA
on a given date, 1t must be remitted., A delay of a
day may justly sour an agent, , '

\

D. What expenses he is entitled to charge,

Define these liberally, rather than stingily and
'~ do not worry about petty overcharging on the part
of certain men. If you do not agrec say so; do not
; blcker, Meke it & rulc NOT to have any moncy dis-
putes with agents,

E, Hig 1li:alts of expenditure in the field in the evenﬁ
of commuications for instruction being cut. '

Remember you may be cut off from the agent., Give
him reasonable rope with which to copc with unfor-
seen possibilitics of attacking the oncmy,

F. Payment in the cvent of imprisonment.

Remember that agents, if caught even in neutral
countrics, may be cxposcd to long tcrms of - civil
imprisonment, (five to ton vears), Men will act
with much more detcrmination if they know they
will be "looked after " while doing time,

G. Pension in thc event of permanent disablement or
loss of health in carrying out dutics,- and s

*

Pensions to dependents in the cvent of s~
i. Death in the field.

ii. Picoved and posted as missing,

iii. Excecution,

It is most important that you have full authority
for any commitments you undertake, from Higher
Authority, Agents.must fecl that they have recal
sceurity (or none at all) in these matters.,
REMEMBER THAT YOU, MR, JONES, OF THE LAPLAND "SICTw-
IOW MNAY BE KILLED, SENT TO THE SOUTE POLE, OR
LOSE YOUR MIIIORY, °SO I/KE A NOTE ON YOUR AGENT!S
RECORDS OF VHAT IIAS BEEN PROMISED THEM,

R
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6. SALARY -

It is somctimes a good plan to allow- an agent
to draw only,; say 70% of his pay, The balance
is placed on deposit, This from the agentts
point of view is not compulsory saving., Evecry
six months, he should be allowed to draw half
the sum out - blow it - if he wishes, ' The re-
mainder stays on dcposit. In.this way , over a
year or two, a fair sum is accumulated. This
will help to kecp the agent interested in his
employer, Especially if he knows that, on
honourable termination of his contract, he will
draw the sum in full,

When an agont goes abroad, giving him three or
six months!' salary in advance is not much usec
from his point of view if he is cxpccted to use
it for cxpenscs. Always differontinte botween
salary and expcnses in favour of the agent,

In goneral look aftcr agents who are toemporarily
ill; in reasonable financial difficultics (you
‘will Scldom be employing mon of the Y. M. C. A,
class); in family misfortunc, It is bettor that
thoy should come to you than to go elsewhere,

Incrcasc in Salary. Arrangc to'give a satisfoct-
ory agent an incrcase in salary, say, cvery threc
months (lifc is not always very long in the ser-
vice) or makec up for each agent a table of .
graded pay. E. g. Grade 1 (basic) = Dollar; Grade
IT - Dollar; Grade III - Dollar, Such arrangements
buck the agents up, make them strive to carn the
higher pay not only for the sakc of the money but =«
also for thc kudos, Don't forgoet that kudos mcans
a lot to a good agent,

7 TERMINATiON OF CONTRACT -

Lay down caréfully what notlce of this change an
agent will get and what notice he must give, 4
; "

8, LIMITS OF PERSONAL INITIATIVE -

An agent cxpects his personal initiative in the
field to be (fairly) clecarly defined as to how much”-
freodom he has got for action, how muszli he must

wait on instructions from hecadquarters, etec,

9, COVER -

Inexpericnced agents expect their employers to
arrange cover, It is most important that cnor-
mous attention is given to the subject on the part
of the employer, for it is theé quickest way of
getting an agent's confidencao,

Py
R
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105 DOCUMENTS, PASSES, INFQRMATION, EQUIPMENT,4ETC;‘

Experienced and inexpericncod agents oxpe et these
to be provided by the cmployer - out of a hat,
The nearer an cmployer can get to doing so, the
better for all, .

11, BUILDING UP OF STORY = CLOTIIES etc,

Agcents rightly expcct every. help and advice on
these matters from their cmployersi Time is ncver’
wasted in working out cvery point in minute detail
Much' timc should be allowed for rchearsals, fitt-
ings, ctey .

IF YOU, MR: JONES OF THE LAPLAND S ICTION CANKOT
GIVE THE TIME FOR THIS, PUT . JUNIOR ON, BUT EXe
PLAIN TO0 THE AGENT THAT THE MAN PUT ON IS JUNIOR
TO YOU, THAT YOU W ILL GO OVER ALL I'INAL DETLILS
4AND THAT THE AGENT CAN ..T iLL TIMES APPE/L TO YOU,

12,  CONFIDENCE =

. ’ ‘An agent cxpects the confidence of his cmployor,
o He will bo hurt if he feels he is being spied upon
or not trusted,

Tell agents frankly that throughout their scrvice
they will be constantly.checked up for sccurity-
rcasons, by other branches of your organization,
and that if you have to restrict their liberty
(which you must.be carcful not to do unduly) it
is for thoir protcction as much as anything clse,

13, WATER~TIGHT COMP/RTMENTS ~

An employer!s agents have a right to be kept in
water-tight compartments, Do not mix them up;
thoy will not like it, Never thrust a sub~agent
‘ on an agent unless he agrocs beforohand, It is
often wiser to lot the agent pick his own sub-
agents, N ’ L

14, ORGANIZATION OF ESC..PE, ~

An expericnced agent..cxpeets as much time to be
glven to the problem of the "get-away" or rcturn
as to the outward journcy and an inexpc ricnced
agont will be given confidenco by this.

Agents must fcel that they arc of real value to
the employcr and thet he wants to sce them again

on the completion of thelr mission, ctc,

N




(NND 992025,

INTERROGATION G

It is obvious that a person who has besn more

or less recently in an area in which one of own
agents 1s operating or may in the future be oper-
ating, 1s in possession of information of the
highest value to the organization. In addition
in a few rare cases it is possible to recognize

in some of these escapees potential agents for’

the field in which case they can be snapped up
before they get enmeshed in some other organiz-
ation from which it will prove difficult and prob=-
ably impossible to extract them. ‘

The great principle to rcmember is that all in-
formation may be of value, provided that it is
sufficlently recliable and sufficiently detailed.
In interrogating escapees, it is helpful to im- .
agine that one 1s an agent about to operate in
the district from which the escapee has Just _
arrived; what, in that case would you want to
know about it?. With that in mind it should be

‘possible, in dealing with a reasonably intelli-

gent -person, to sccure a complete picture of the
whole of the district and of the inhabitants and
their activitics. An agent supplied with infor-
mation se¢cured by such interrogation should be
able to arrive at his destination and be able to
settle in as though he had been there for months.,

Before zn escapcc is interviewcd by a member of
this crzanization he has aliready boen severely
vetted by and probably intcrrogated BY eevee.oes
Clearliy, there is nothing to be gained and much
to be losv by going over all this ground agnin;
1t is thercfrrc most desirable to consult tho
reports well befors beginning an in--

s e 00

terrogzat?

s~ ot only does onc save an immensc
emount ¢ vime, but one has a pretty clear ides é
of waat sort of information one is likely to o
secuvs. 'tThe word interrogation is not idesl to
descrive the type of interview which takes: place,
since It “iplies first a hostile subject, and

sesond v rttitude on the pert of fhe interrogasor
seexing nure to break down s story then to build
one up. Ta our case, nelther of thesc conditicrs
applies, In the. first place escapees are always
most cager to help, and in the second we are not
concerned with trying to catch him out or sccure
some information which he is trying to conceal.
Therefore, the approach is entirely different.

To secure the type of information in which we are

Ainterested, there is obviously no system of quest-

ion and answer that“can be applicd; the only way
1s to get the subject to talk and keep talking),
and all the interrogator has'to do is to direct
the conversation along-the lines likely to show
the best yield. To do this is not difficult to
a certain extent. It is sufficient to start off
on any subject at all in a perfectly friendly and
informal manner, and to show interest; from that
point, once the ice is broken the subject will go
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on and on: The job of the interrogator is to

get all the details possible, either by.inter-
rupting with a direct question when necessary,

or by coming back to a given point later. Therc
‘i3, however, one drawback to this system; a

long conversation conducted on the linecs of allow-
ing the subject to talk on & varlety of topics

is likely to entail the omission of many points-:
unless the interrogator has a very clear 1dea of
what he is after.

On the other hand it will probably be found pre-
ferable to allow an escapee to dlscuss points as
they occur to him rather than to follow any rigid
system, since much will come to his mind by simple
: - assoclation of ideas which might otherwisc be lost;
’ 1t 1s thercforc most essential that the interro-
gater must bec able to come back to any point which
* in his opinion might profitably be elaborated.

- The attached quecstionaire is intended only to give
interrogators a gencral idea of the information
they should be able to provide after an interview.
It is not in any way intended to set out a system
to be followed in the actual interrogation. In
addition it may not be out of placc to point out
that no one person is likely to be able to provide
information on all thes¢ headings, nor even on
very many of them.  But an interrogation must not
be considersd as concluded till the interrogator

- has satisfied himself that the subjecct has no in-

. formation %o supply on any of these points, nor in-
deed on ony other that may be of interest. To &
every question the answer to be of value must be dé-
talled; wherc porsons are c¢oncerned, their names,
addresszs and occupations should be_given if poss-
ible; if chey are persons who might be especially
contactal cr cspeclally avoided, a description
will be wwreful. Similarily, if there is any quest-
ion of contacting organizations likely to be use-
ful, detalls should be provided of how to-establish
contacts. On matters. concerncd with administrat-
ion, e.g. the applicatinn for food coupons every
possible detail conccrning the blace znd the times,
the best officials to sce, the degree of strict-
ness of control.shnuld be secured. In short, let
1t be repeated; 1if you were going to work in the
field what would you have to find out after your
arrival®
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QUESTIONNAIRE

N.B. Answers to these and other questions MUST be pre-
clse, they MUST be extremely detai led, and they MUST be
based on first-hand lmowledge.

1. Enemy Administration, especially local.

1. Where are the local H.Q. of the German civil ad-
ministration? '
Police and Gestapo?
Who are the most important members of the personnel?
: Where do they live? ‘
What is the strength of these bodies? '
What is the attitude towards them of the indigenous
administration, and of the civil population?
From-whom and where do the German authorities take
their orders?

2., What is, and where are the H.Q. of the local indige-~
mous adninistration?

Who are the officials and where do they live?

) ‘ How did they come to be appointed?
@ What is their attitude to the Boche?

To what extent @lo they collaborate, and is their
-collaboration sincere or unwilling, and for
what reasons and to what extent?

Who among them do not collaborate?

What is the general attitude of the administration
to quisling gavernment, to the free forces, to USA¥%

What is the attidude of the population to the adminis-
tration?

5. How does the German counter-csponage system operate?
Do you know who the local Gestapo men are?
Have they any local recruits? ,
If so, are they enlisted under compulsion or are they
paid for their services?
Are they informants or agents provocateurs? ‘
. i What otiier pro-German olements are there in the region,
and are they being ecxploited?
4
4. How far has the counter-Espionase met with success?’
Have tlicre bcen arrests of pcersons suspected of pro-ally
sympathiecs?
Havyg any subversive organizations been discovered?
Has anyone likely to have buen concsrned with any
cuch organization disappeared?
Has tho Gestapo shown intercst in any varticular cafe,
or any particular group of individuals?’
Arce therc any places or persons known to bo watchod?

5. How far docs the local police etec. collaborate?
Is collaboration active, apparent, or reluctant?
Who of thc¢ local policc do and do not collaborate
' willingly? ’

6. Is therc any organized or unorganized opposition to
the prescnt system of administration?
) If so, what form does it take, and who are the por-
- sons, groups or organizations concerned?
BN

y
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inemy systom of Security and Control.

1. CONTROL OF IDANTITY: What identity papers are rc-
quired?

By whom, when, whore and how arc they issued?

Are they often asked for, c.g. In the street?

Vihen and under what conditions are they asked for?

Is it possible to scecurc forged papers?
from whom ctc., and with what degrce of specd,
reliability and discretion?

Is it possiblz tos cecure 11licitly rcal papers? How cte?

Are papers changed at any time?

Are they cver stamped, signed, punched or otherwise
marked after the original issuing?

What papers would ono normally have in onc's posscssion
apart from obligatory identity cards?

What arc their uses and degree of nccessity?

Under what circumstances arc they nccessary?
(This applies to such papcrs as livrets de famille,
livrets militairss, fouilles dc domobilization,
permis do condulre, carte dlclcetour and their
equivalent in other countries)

‘2. CONTROL O3 LOVEMANT: What are the restrictions on

travelling from one gzonc to another?

And between different zoncs?

And into non-encmy territory?

In cach casc what are tho passcs roequircd, and what
arc the conditions and circumstances of issue?

Is it possibl: to get forgcd papers?

In applying for real papers, what importance is
attached to tlic grounds on which the application
is made?

What travcl controls cxist, and by whom arec they put
into ¢ffect ir cach casc?i-- . .

a. On railways
b. On roads
¢c. At ports or on canals : .

What is their dogrec of cfficicncy and integritye

How can they be avoided, whore, and with tho holp of
whom? 4

Is there any inspection of luggage? a

Can it bc avoided?

Are thoerce any snap controls Instituted? If so, is it
Possible to be tipped off, or can they be lnown of
belors they take place? How?

In the casc of rail travel, what is the procedurs on

arrival at the dostination? Is therc any sybem
of registration? Is there a check on passcs or

Whon arriving &t any ncw place, what formalitics docs
onc have to observe? Can t hey be avoided and how?

Do hotel proprictors ste. co-opcrate with the German:
avthoritiss?

Waich of thom do not, and on whas berms?

What arc the genoral conditions of travel on the roads
and by .rail, what arc the facilitiecs, and how can

they best be ubilized?

3. CONTROL OF R4SIDINCE:; Arc there wany prohibited arcas?

Are thoy duc to the prescnce of trovps, cte.?

How can spocial permits for recsidence be obtainod?

Are thore any hotels, flats, officcs, houscs ete.,
reserved for the cncemy?

And any othoer premises - estaurants, cafies, etec.?

e
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CONTROL OF ACTION: :

a)

b)

c)

d)

c)

Food control. 1ihat is the systom of rationing?

How, when and whcre, by whom arc ration cards
issued?

How ofton arc thoy changed?

To what cxtent are they chocked up on?

How is it possible to get forged ration cards?

Is the coupon systom uscd in addition to the
cards? If so how can forgod coupoédns be
obtained? _

What is the food situation? Jhat is scarcc,
and how can scarcitics be circumventced?

Which dealeors have the vest supplics of cach
commodity?

Which dealers arc preparcd to supply food with-
out coupons ctc.? :

Is therc a black market in tho region, what
can bo obtained therc ond at what cost?

To what degroe is it superviscd by thc cnocmy author-
itics? : ‘

Is 1t possiblo to cot in restaurants without
food cards?

If not, arc thers any cxceptions?

Viaich rostauranss and placcs supplying mcals
are froquented by the various social classcs?

Drink restrictions, what arc they and how arce
they applicd?

What and where arc the cafcs, what 1s tho atti-
tude of the respective proprictors and by
whom are thoy frequented?

Which arc known to have attracted the attcntion
of' the Gorman authcritics?

Vehiclos. Is onc allowed to have a car? What
permits are riquired, and how and under what
conditions arc. they issurcd? '

How is petrecl obtained? Are there any altcernat-
ive forms of fuel, and if s0 hou arc they
obtaincd?

What arce the restrictions on commcrcinl vehicics?
Who own such vchiclcs, whatb journcys do they P
make, and to what cxtont could onc count on
tholr complicity?

What arc the controls on bicyelus and how arc
permits obtained?

Curfew. Thon is it in forco and what rostric-
tions docs it imply?

How strictly is it obscrved?

Arc peruits available giving cxcomption from
such rostrictions? How obtained?

What arc the ponaltics B6r not obscrving the
curfcw?

Who arc cxenpt from it?

Wircless. Arc scts casily obtained? Is a
permit required?

Is listoning to forcign broadcasts forbiddon?

If so to what cxbtent is this obscrved, and
wnat arc the penaltics? NN

Can hcadphoncs be obtainced? Tl

#hat arc the restrictions on tho carryling of
camsras, fircarms, cte? Do you know of por-
sons possessing fircarms illicitly?
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CONTROL 0F CCLEUNICATIONS.

What ars the rcestrictions on the usc of the phone?
Arc long distance calls allowed?

Is there any supcrvision or censorshiip or known cascs
of cavesdropping?

Does onc have to producc papers befors phoning from
public placcs?

Is thore any similar control for telegrams?

Arc lettors consored?  In tho zone, or only intcr-zonc?

How can lettors be smugslcd from one zonoc to another
or out of the country?

Could these moans be ussd for more compromising matcerial?

CONTROL QF TII% PRESS.

What arc the local papors, b; whom arc thoy publishce
and cdited?

What is their general attitude, whoet groups do they
reprosent?

Do they favour colleberation, and on what lincs?

Is this policy frccly choscn, or is it fopeod on them?

ihat arc the private viows of the cditors, cte?

Would they be preparcd to help?

What controls ars thorce by thoe onomy avthoritics for
the inscrtion of small ads?

What authority have thosc papcrs with the public?

If thore is o local wircless station, to what ocxtent
is 1t allowed to broadcast its own programacs?

Who arc its officicls, and whet arc their vicws?

Political Lryout.

In whom is the real power vested locally, and how woe
it obtaincd?

What is tho outward form of this autihrority?

What 1s tho attitude ol this body to the cnemy?
quisling sovormacnts, frcc forces, USA, cte?

Whet is thc eoxbtont of colla.oration? And what is the
feeling behiad it?

Is thcrc any form of opposition? 7

Ar¢ thore any groups who moght ultimately be rolica S
on for opposition? -

Who arv tho local poersenalitics, what are their vicws and
activitics?

How for can anti-cnomy focling be idontificd with pro-
ally fecling?

Enoemy Armcd Forccs.

1l. Occupation foreccs.
vhot arc the units concerned, where arc they ssationod
how strong aro thoey?
Have there been any rocont changcs?
Yhat is the age and type of tho troops?
How ruldable and officicnt arc thoy?
Arc thoy opon to bribery? To what cXtent, end withr o=
gard to what: -,
Waatis thicir moralc?
What is thowr asttitude to tho jele}

pulation, and viec veorsa?

-
.

\\»~
2. Opcrational and troops in training.
Seme questions as cbove, but distinction to bc drawn as
far as possiblc botween troops uscd for occupatioh
and thosc on othur dutics.

3. Cormunicaision and sunnlics.
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What arcthe other vulncrable points in thc ncighbour-
hoed, and how arc thoy guarded? BPlQLOS, culverts
tunncls, viaducts, goods yerds, cnginc sheds, garcgoes?

Whot is the attitude of indigenous vmploy"'s in such

works to th¢ encmy - vspeeially railway workcrs ote?
Waet form docs the fronticr control take? IMow can 1% be
cvoided?

What roads and railways arc used by tho cncmy for
trans porting troops and mato rlml?
Whot ports are the chemy using and for what purposcs?

V. Organizod Resistenco.

Arc therc any subversive organizations in existance?

dow werce they founded, when, by whom and with what objoctz?

To what cxtont arc thossc those bodics orgenized?

0f what groups arc they composcd? arc thors axry troops
or formor troops among their awdber?

Who arc tihc lcaders?

Arc thore any sympothizers in high placos who do 1ot
actively help?

dhot are the moctirg nlaccs, and hiow docs onc contoct them?

Winat ave their present asctivitics? :

Have' thoy any arms or othor moterial ot thoir disposal?

What arc thoir potontial nctivﬂ:ics"

Have any such orgenizations contucts with othors in other
districts

In the casc 01 Conmun1sts, arc they acti
allg, or could thay in any way bc crl

What is the ﬁttlbuuu of such bodics as
Rotarics, ctc.

Could they be ovenbtually utilized es the basis Tor a
subversive organ:zatlon.

Arc there any armed [orcos of tho counsry in the neighbour-
hood?

I so, what is their atbitude and what: tlaLr potuntialitics

VI. Labour Conditicns

what 1s tho geniral situation with por gard to cmployment?

Conditions and Wnges?  Uncmploymont oucutlon°

What arc the chicf local trades and occupation?

Which would afford the best cover and give the sreatvest g
liberty of movoment? o

Which cmployers would not be too inquisitive in ongaging
& man?

Arc there wny whose complicity could bo counted on?
What arc the local labour groups, their strength, atti--
tude and cctivity?

Fave the workers sufrered curtailment of rights sincc
the occcupeation?

Vhat romifications of the Communist » rty arc there?

What is thoeir attitudic simc e the oatbro of the Russc-
German war?
To whet oxtont have tley any influcnce in local Labour?

Has thcre cver boen any torrorist activity?

Arc therc any local branchies of tradoy Unions?

And what attitude do thoy aaopt?

To what oxtent dc the woriers opposo the cnomy?
Sauotonv, strilos, “gcvslow" cte.

Are there any Fascist groups anong, tnv workers?

Docs local labour dvouna on any national orgonization?
If so, which and how closc is tho conngction?

VII. Industry. :

What factories arc there in tho neighbourhood, and what
-do they producc?

Thich factorics engaged in war production for cne my ?

Vho arc the'employcrs, cte. and to whet oxtont do % hoy
collaborate? :
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To what extunt arc these factori:s controllsd by the
Germens?

Have the native workors boon replaced by gnemy ?

From what sources arc supwnlius obtainad, and in what
quantitics?

Does this represont a doercase sinco the Occupation?

What is the output and how docs it comparc with formoer
output?

Is thoro any prospoct of any major chenge in the Desiticen

How aifected by clockeade and by R.A.¥F, bonbings?

VIII. Agricultures. 8
Has thorc beon a "back to the land" movement? To what oxt
Has it nct with any succcss? .
Hes thore beon any opposition to it in tho form of
sabotage hoaréing cte.? :
Is there a poasant movement? .
Is it influcnced by any othor workors! organization - c.ng

Communism?
How heve the peasants bicn alffected by invasion and
.occupation?

Do tlhcy collaborate with thc occupying forccs?
Or do thoy destroy or hide thoir producc, lcavs ficlds
untilled, %ill off the livestock?

IX. Busincss and Corumicrecc,

What restrictions have been imposcd by tho cncuy?

What have been t he rcacticns? '

What arc the ehicf local ntercsts, and who are the chierl
personncl?

WVhat is thoir attitude? -

Yith what officicl bodios are they in contact?

Dc they have any forcign contacts? Op any contacts in
other oceupicd = nes or distarnt arcas?

What is tho attitude to tho blockade? To ¢nemy pillege?
Has thore voen any attempt to impode the Germon war J
cffory? :

Is thore any fear of inflation? I so, what mcasurcs

) are boing adopted against 147

To what oxtcat do those clements collaborate:?

And to what citont might thery aid in subvorsive activitio:

)

X. Local Tradcsmen.

Who arc the chiof in cach 1linc? hat is thoir attitude

nd to what cxtent could one hopc for thcir'compli01ty‘
Do they a ttempt to obstruct the Gormans?

XI. Utility Services.

Whet arc tho loca supnlics of Powzr, vator, Gas, Fhone
.and telograph? :

Whers do cables, pipes, cte. Pass; and where arc they
most vulnorable? -

Have there boon any casds of Sabotage?

Do the cmployces collaboraty willingly?

Arc such things as powor stations‘guaggod? If so0, by whon

-3

To what extent dameged by R.ALF.

XII. Viirclcess and Proparanda,

Is 'the B.B. C. oo othor breadcasts jammcd? What arc the
best timcs and wave lengths for listoning?
1s the offcet ~f

Uho listens to tho B.B8.C. and what

ATV i A A e ~
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What arce the chicl lircs of ehtmy propezanda, and
‘wfho.t is the L\,L‘C'LJ.OAJ. to tl,.uAJ?
Is nows from the B.3.C. widely circulated or 4

iscusscd?

Is it forbiddon to listen to the B.3.C. and what ar

the pehaltics?
Arc theso ropriscls onforecd?
Have you cver hoard acny illicit staticns? IF 50, what

wore thoy and what line did thoy tolic?
Do yceu liskon to broadeasts from ncutral ccuntrics
Roaction on 01v11 morale off R.ALF. activity?

o)

XIII Pross
What national papors o woad locally, and what
cloments do thoy rop: o .
What ore ths lecal papors ta whon do shey belong, who
arc the cditors, what V;,JS do they hold?
dnat decroc of independecce havo thaoy? .
Jant chongos hove thoy underponc sinee the Armistico?
By what groups arc thir r.ad . SpuC+’Vvlj, and what
dogrce of populority d" thc, enjoy?
i Have they any real wuflusnco?
F“ﬁ : Do they show any signs of oppositen te thoe cneny?
X, How?
Arc thore ony sigias of consorship - Cee blonks?
ArG therce any illicit popors oy lsoflobs circulatoed?
Who ore PuSUQJSlblv for thum? ,
Ar. they popular

-

>

XIV. Church, 3ducctional Bodics, ute.
Whot aro thoe chicf lOC”l roligious and cducationsl
bodics, and vho arc tho loadors?
Mhat is the attitudo,of tizesc proupns to tho-various
cspocts of tho war - the occunation, froc forces ote?
Do thoy cver indulge in any form of pronaganda for cnc
or othicr side?
Has the Russo-German wogr had any oifcct on thuir vicws,
cspucially on the Cathiolic Church?
N Have any of thesc bodics boon f vou1ud b' thc Gormans
(‘ at the oxvense of the cthors
Do ony of theom harbour poto u“~1 cluments ol rosiste n9¢?

<




